PROGRESSIONS SALON 245 Amity Road Woodbridge, CT 06525 203-397-9348
EMPLOYMENT APPLICATION

Date

Name

Address

City: State Zip

Cell Phone Other Phone

Email:

Employment Position Desired:
Stylist Assistant Nail Tech Waxing Tech Front Desk
Housekeeping

1) Can you perform the essential functions of the position for which you are applying?

2) Do you have the legal right to be employed in the U.S.?

3) Do you have reliable means of transportation to work at Progressions?

4) Are you currently employed?

5) May we contact your present employer?

6) Have you ever worked in a salon before?

7) Do you have a current Connecticut cosmetology license?

8) Do you have advanced Hairdressing experience or training? If so, list details:

9) What would you contribute to Progressions Salon?

10) What are your career goals?

11) What are you really good at professionally?

12) What was it like working for your former employer?




13) What would your former employer tell me were your biggest strengths, and your areas for
improvement?

14) Do you have computer experience? If so, list skills.

Conditions of Employment:

Hours from 9:00 a.m. to 6:00 p.m. <<<<OR >>>> Hours from 12:00 p.m. to 8:00 p.m.
Must be in the salon 20 minutes before your start time.

Training classes in addition to regular work hours.

No personal calls or texting unless on breaks.

Employment History: Please list your last 3 jobs starting with the most recent.

Company Name

Address
Phone Manager
Start date End Date
Position

Reason for Leaving

Company Name

Address
Phone Manager
Start date End Date
Position

Reason for Leaving

Company Name

Address
Phone Manager
Start date End Date
Position

Reason for Leaving

Signature

PROGRESSIONS SALON is an equal opportunity employer and does not discriminate on the basis of race, color,
sex, sexual orientation, age, disability that does not prohibit the performance of essential job functions with or

2



without reasonable accommodations, religion, national origin, marital status, status as a veteran or any other
status or condition protected by applicable state and/or federal laws.



